Estonian Business Schooli teadustegevus 2005 aastal
GRANTS (20)
Sotsiaalteaduste instituut (8)
Kroos, K.

· AKF grant “The Role of University (Faculty) in Transformation of Society”

Põder, K.

· AKF grant “Research Methods in Economics. Volume of Translated Articles;”
Almann, A.
· EBS AKAF. Uurimusprojekt Eesti kohaliku omavalitsuse arengu mudel.

Tillemann, K. 

· Study fellowship at Jyväskylä University for the Spring semester of 2005 (sponsor: Jyväskylä University); for the work-family research: 
· EBS AKF granted 15 000 for statistical consultations and questionnaire data input. Uurimusprojekt Töö- ja pere-elu tasakaalustamine.
Ennulo, J., Alas, R.

· EBS AKAF. Uuring EBSi üliõpilaste väärtushinnangute uurimine.
Kooskora, M.
· EBS AKAF. Artikkel Incubating Radical Political and Economic Change rahvusvaheliselt tunnustatud väljaandes CSR Across Europe, kirjastus Springer Verlag.
Tõugu, E. 

· ETF gradi nr. 5400 „Visuaalsed spetsifitseerimiskeeled” hoidja/põhitäitja. 

Juhtimisinstituut (10)
Alas, R.

· ETF grant 5527. Organizational Culture project financed by Science Academy of Estonian Republic, which is leaded by Prof. Maaja Vadi from Tartu University.
· EBS AKAF. Case Hansapanga laienemisest Leetu.
· EBS AKAF. 3 rahvusvahelist uuringut: IMSS, Võrdlevad uuringud muudatustega seonduvatest hoiakutest, THENEXOM uuring. 
Zernand, M., Kaarelson, T., Terk, E.

· EBS AKAF. uurimisprogramm Uute juhtimissuundade rakendatavus Eesti organisatsioonides.
Elenurm, T.
· EBS AKAF. EBSi õppetoolide vahelise teadus- või õppemetoodika seminar.
· EBS AKAF. Uuring EBSi üliõpilaste valmisoleku uurimine edukate äriideede jäljendamisel põhinevaks ettevõtluseks, innovaatiliseks ettevõtluseks ja äriideede ühisel genereerimisel põhinevaks ettevõtluseks.

· EBS AKAF. Uurimis- ja arendusprogramm EBS üliõpilaste informeeritus ja orientatsioonid rahvusvahelistes teabe jagamist toetavates võrgustikes osalemiseks.

· EBS AKAF. Uuring Eesti ettevõtete Euroopa Liiduga ühinemisest tulenevate strateegiliste muudatuste ettenägemine ja teadmiste jagamise valmisoleku uurimine.
· EW ISME project funding
Hammer, H.

· EBS AKAF. Uuring Strateegilised investeerimisotsused: Eesti finantsjuhtimise praktika ankeetküsitluse põhjal.
Võõrkeelte instituut (2)
Haagensen, M., Hinterleitner, M., Raid, Ü. 

· EBS AKAF. Uurimustöö Chinese-English language transfer issues in the Estonian context.
Poldoski, L. 

· EBS AKAF. Uurimustöö Interrelation between word order and the expression of pragmatic functions in English, Russian and Estonian.
PROJECTS (10)
Sotsiaalteaduste instituut
Käitumisteaduste õppetool (3)
1. Tillemann, K. Ideekavand „EBSi õpetamistegevuse tugirühm”; Rahvusvahelise uuringu A Cross-National Comparative Study of Work/Family Demands and Resources Eesti osapool.
2. Tillemann, K. Euroopa Struktuurifondi projekti „Ülikoolilõpetajate konkurentsivõime tõstmine läbi õppetegevuse kvaliteedi arenduse” EBSi esindaja alaprojektis „Kvaliteedikultuuri arendamine ülikoolides” (KOMPASS)

3. Tillemann, K. E-õppe kohvikklubi.
Majandusteooria õppetool (2)
4. Purju, A. Läti Haridusministeeriumi poolt korraldatud õppekavade akrediteerimiskomisjon Balti-Vene Instituudis 20.-22.2006 Riias ja Smiltenes.

5. Purju, A. Läti Haridusministeeriumi poolt korraldatud õppekavade akrediteerimiskomisjon Stockholm School of Economics in Riga 10.-11.12.2005 Riias.

Õiguse ja avaliku halduse õppetool (4)
6. Almann, A. Hulla & Co Human Dynamics KG. Viena, Austria. Senior international expert.  EU programmis “Civil Service Reform in Tajikistan” . Konsultatsioonid avaliku teenistuse õigusliku reguleerimise ja avaliku teenistuse arendamise kontseptsiooni väljatöötamiseks Tajikistani Vabariigis. Dushanbe, November, 2005.

7. Almann, A. Hulla & Co Human Dynamics KG. Viena, Austria. Ekspertarvamuse koostamine Tadjikistani riigiteenistuse seaduse kohta EU programmi „Civil Service Reform in Tajikistan” raames. Juuli - august, 2005.
8. Almann, A. Majandus- ja kommunikatsiooniministeeriumi juures tegutseva Riigi infosüsteemide andmekogude seadust väljatöötava töögrupi juriidiline nõustamine, eelnõu ja seletuskirja koostamine.

9. Almann, A. Professori meistriklassi „Traditsiooniline ja innovaatiline kohalik omavalitsus läbiviimine”

Võõrkeelte instituut

10. Podolski, L. Uurimisprojekt „Interrelation between word order and expression of syntatic and pragmatic functions”.

MEMBERSHIPS (59)
Sotsiaalteaduste instituut (29)
Majandusteooria õppetool (14)
Alari Purju: 
1. Eesti Vabariigi Presidendi Akadeemilise Nõukoja Sotsiaalteaduste komisjon, liige; 
2. Eesti Vabariigi Haridus- ja Teadusministeeriumi Teaduskompetentsi Nõukogu, liige;

3. Eesti Statistikaameti Sotsiaalstatistika Teadusnõukoda, liige; 
4. Eurostati Statistikaalaste Uurimuste Teadusnõukoda Luxembourgis, liige;
5. The Estonian Association of Economists, member;
6. The American Economic Association, member;
7. The Atlantic Economic Society; 
8. Academy of Political Science;
9. European Association of Evolutionary Economics, member;
10. CEU alumni.
Kaire Põder: 
1. ISNIE, member; 
2. The Estonian Association of Economists, member;
3. CEU alumni.
Karmo Kroos:

1. CEU alumni.

Käitumisteaduste õppetool (6)
Jaan Ennulo: 
2. Member of EBS Senate, Chair of Ethic Committee of the Senate; 
3. Member of the Euroscience Estonia (A European Association for the Promotion of Science and Technology);
4. Tallinn House of Scientists, Chair of Revision Committee.
Tiina Tšatšua: 
1. Suhtekorraldajate Liit, juhatuse liige;
2. Tallinna linna komisjon Kultuuripealinn 2011.
Kati Tillemann:
3. Estonian Sociological Association, member.
Mari Kooskora:

1. Member and EBS contact person of the European Business Ethics Network (EBEN)

2. Head of the Organising Committee of EBEN Research Conference 2005

3. Founder and President of the Estonian Ethics Educators Association

4. Member of the Open World Initiative (OWI)

5. Member of the IESE Alumni Association

6. Member of the EABIS PhD Network on Business & Society, CSR

7. Member of the Research Network of Finnish Ph.D. CSR students (CSR tutkimusrinki)

8. Member of Nordplus Network

9. Member and ‘Ethical Leadership’ forum moderator of Academici – the virtual Academy

10. Member of the research team of Corporate Governance research project.
Õigus ja avalik haldus (5)
Arno Almann: 
1. Vabariigi Presidendi Akadeemilise Nõukogu avaliku halduse ja kohaliku omavalitsuse arendamise komisjoni liige; 
2. Vabariigi Presidendi esindaja kohaliku omavalitsuse ja regionaalarengu ümarlauas; 
3. Vabariigi Presidendi õigusekspertide komisjoni esimees; 
4. Riigikogu põhiseaduskomisjoni juurde Euroopa Liidu põhiseadusliku lepingu ja Eesti Vabariigi põhiseaduse vastavuse hindamiseks moodustatud  ekspertkomisjoni liige; 
5. Siseministeeriumi halduse ja kohaliku omavalitsuse valdkonna koolituse, teaduse ja arenduse nõukoja liige.

Infotehnoloogia õppetool (4)
Enn Tõugu: 
1. Eesti Teaduste Akadeemia juhatus; 
2. Küberneetika Instituudi teadusnõukoda;

3. Knowledge-Based Systems (Editorial Board); 
4. Computing and Informatics (Editorial Board).

Juhtimisinstituut (30)
Ettevõtluse õppetool (11)
Elena Pruvli: 
1. International organising committee for the IP “International marketing contest-1”, member;
2. The member of the Dauphine University, Paris, France international research group.
Tiit Elenurm: 
1. Economic Commission of the Academic Council of the President of Estonia, member;
2. Advisory Board on Small Entrepreneurship of the Ministry of Economy and Communication, member;
3. Estonian Consultants Association, member;
4. Estonian Association of Economic Science, member;
5. Member of the committee of the European Conference on Knowledge Management;
6. Member of the Editorial Board of  “International Journal of Entrepreneurship & Small Business”.
Ivar Soone:

1. European Academy of Management, member;
2. Member of B3 research group;
3. Member of Center for Relationship Marketing and Service Management.
Juhtimise õppetool (19)
Tõnu Kaarelson: 
1. Eesti Konsultantide Assotsiatsioon, liige; 
2. Kutsekoja ärivaldkonna kutsestandardite ekspertgrupp.

Ruth Alas: 
1. Academic Council of the European Institute for Advanced Studies in Management; 
2. Academy of Management; 
3. CRANET (Cranfield Network on International HRM); 
4. GLOBE Society; 
5. Denki Ringo search group; 
6. IMSS network (International Manufacturing Strategy Survey); 
7. THENEXOM network (European Thematic Network for the Excellence in Operations and Supply Chain Management Education Research and Practice)

8. IACCM network (Rahvusvahelised kultuuridevahelise suhtlemise ja juhtimise uuringud)
9. Journal of Business Economics and Management (Editorial Board); 
10. Journal for East European Management Studies (Editorial Board);

11. Baltic Journal of Management (Editorial Board);

12. EBS Review (Editorial Board).

Madis Habakuk:

1. Central and East European Management Development Association, board member;
2. European Association for International Education, member;
3. International scientific journal „Problems and Methods in Management“ (member of editorial board);
4. Baltic Journal of Management, National Scientific Editor;
5. Tallinn Directors Club, board member.
BOOKS AND PARTS OF BOOKS (9)
Sotsiaalteaduste instituut (3)
Õigus ja avalik haldus (1)
1. Almann, A. (Kogumiku koostaja) 2005. H. Schneider. Taasiseseisvunud Eesti riigi- ja õigusteooria probleeme. 
Käitumisteadused (2)
2. Kooskora, M. 2005. (ed) Proceedings of the EBEN Research Conference June 16-18, 2005, EBS, Tallinn, Estonia, (peer-reviewed)
3. Kooskora, M. 2005. Discussion of Leaders Morality. (translated into Chinese.) Ethics and  Corporate Responsibility/Corporate Accountability Heidi Hoivik (ed), The Shanghai Academy of Social Sciences.

Juhtimisinstituut (5)
Ettevõtluse õppetool (3)
4. Pruvli E,. 2005. Entrepreneurship studies in the curriculum of the European Entrepreneurship Applied Science University Network in The Dynamics of Learning Entrepreneurship in a Cross-Cultural University Context eds. by Camille Carrier and Paula Küro, Entrepreneuship Education Series 2/2005; University of Tampere, Research Centre for Vocational and Professional Education, Hämeenlinna, Finland pp.242-259.
5. Ü. Pihlak. 2005. Ettevõtja Käsiraamat. Tallinn: Äripäeva kirjastus. 

6. Elenurm, T. 2005. Module 6: Management. Core competences of the company and corporate competences. Enterprises in technology-intensive business. Ed. Erik Terk and Rünno Lumiste. Tallinn: EW ISME, p. 80-96.

Juhtimise õppetool (2)
7. Alas, R. 2005. ‘The Consequences of Influence of Communist Power on Trade Unions’, in Ishikawa, A., Warhurst, C., Mako, C. (Eds.) Employment, Unions and Organizations: An International Analysis, 19 p. 

8. Vadi, M., Alas, R. 2006. The organizational culture’s relation to the organization’s characteristics: The ground for types. In Vadi, M., Reino. A, Hämmal, G. (Eds.) Organizational Culture: national and international aspects. Tartu University Press. 103-120.
Võõrkeelte instituut (1)
9. L. Podolski. 2005. Word Order and Pragmatic Functions in English, Russian and Estonian. A Book of Abstracts. Santiago de Compostela.

INTERNATIONAL SCIENTIFIC PAPERS (29)
Published – 20; Accepted – 9
Sotsiaalteaduste instituut (10/6)
Käitumisteaduste õppetool (3/3)
Published
1. Kooskora, M., Ennulo, J. and Virovere, A. (2005) Developing an Awareness of and Teaching Business Ethics in Emerging Societies – The Case of Estonia,  Journal of Business Ethics Education 2(1).  

2. J. Ennulo, R. Alas. (2006) Educational Impact on Managerial Values. Abtrakt esinemiseks konverentsil The Tenth International Conference on Work Values and Behavior. Juuni 25-29,  Tallinn.
3. Kooskora, M., Ennulo, J., Virovere, A. 2005 Developing an Awareness of and Teaching Business Ethics in Emerging Societies –– The Case of Estonia. Journal of Business Ethics Education (JBEE). Vol 2 (1) Senate Hall Academic Publishing, UK, (refereed)

Accepted

4. J. Ennulo, R. Alas, L. Türnpuu. Managerial Values in the Institutional Context. Journal of Business Ethics. Accepted
5. Kooskora, M. 2005. (forthcoming) Strange Deal Makes Hanschmidt Country’s Richest Individual, Case Study and Teaching Note, Center for Ethics and Leadership, BI Norwegian School of Management, Oslo, Norway.
6. Kooskora, M. 2006. (forthcoming, April 2006) Perceptions of Business Purpose and Responsibility in the Context of Radical Political and Economic Development –– The Case of Estonia  Business Ethics – European Review (BEER) Blackwell Publishing (refereed)
Majandusteooria õppetool (1/2)
Published

7. Purju, A. (2005) Structure of Public Governance Institutions and Their Impact on Delocalisation of Labour-Intensive Industries. TUT Working Paper (kaasautor K. Kilvits), 30p.
Accepted

8. A. Purju. Russian FDI in the Baltic States. Journal of East-West Business. (kaasautorid K. Kilvits, S. Pädam). Accepted

9. K. Kroos. The Bologna Process: An Estonian Perspective. Creating European Area of Higher Education: Voices from the Periphery. Springer, Dordrecht, 2005. Accepted.
Infotehnoloogia õppetool (6/1)
Published

10. I. Kaldo, O. Vaarmann. (2005) On Approximate Gauss-Newton Methods for Nonlinear Least Squares Problem. Advances in Multicriteria Decision Aid. France. pp. 41-47.

11. I. Kaldo, O. Vaarmann. (2005) Some Rapidly Convergent Methods for Nonlinear Fredholm Integral Equation. Mathematical Modelling and Analysis. Vol. 10, No. 1. pp. 63-72.

12. P. Grigorenko, A. Saabas, E. Tyugu. (2005) COCOVILA – Compiler-Compiler for Visual Languages. In: J. Boyland, G. Hedin. 5th Workshop on Language Descriptions Tools and Applications LDTA2005. ETAPS, p. 101-105.

13. E. Tyugu, M. Matsikin. (2005) Logical Instruments for Dynamic Service composition. Proc. Intl. Symposium on Web Services and Applications ISWS’05. CSRA Press, Las Vegas, p. 87-93.

14. E. Tyugu. (2005) Metainterfaces Support Structural and Object-Orientated Software Composition.Proc. Intl. Conference on Software Engineering Research and Practice SERP’05. CSRA Press, Las Vegas, p. 189-192.

15. P. Grigorenko, A. Saabas, E. Tygu. (2005) Visual Tool for Generative Programming. Proc. Of the Joint 10th European Software Engineering Conference and the 13th ACM SIFSOFT, ACM Publ. p. 249-252.
Accepted

16. E. Tyugu. Understanding knowledge architectures. Knowledge-Based Systems. 2005. Accepted. 

Juhtimisinstituut (9/3)
Ettevõtluse õppetool (1)
Published

1. Pruvli, E. (2005) Entrepreneurship development as the progress along the Maslow's pyramid, and rising the level of the personal satisfaction.  (Paris-Dauphine University, Paris, France 20.09.05.)  the Dauphine University, Paris, France, international research. 
Juhtimise õppetool (8/3)
Published

2. Vanhala, S., Kaarelson, T., Alas, R. (2006) Converging Human Resource Management: A Comparison between Estonian and Finnish HRM, Baltic Journal of Management, Vol 1(1), pp. 15-33. 
3. Alas, R., Vadi, M. (2005) Employee Attitudes and Their Connections with Organisational Culture in the Process of Change in Estonian Organisations, Baltic Journal Management, signal edition, pp. 15-33.

4. Alas, R., Vadi, M. (2005) Employee Attitudes and Their Connections with Organisational Culture in the Process of Change in Estonian Organisations, Baltic Journal Management, Vol. 1 No. 1, pp. 15-33.

5. Alas, R. (2005) Job related attitudes and ethics in countries with different history. Cross Cultural Management: An International Journal. Vol. 12, No. 2, pp. 69-84.

6. Alas, R. Rees, C. J. (2005) Estonia in Transition: Exploring the Impact of Change on Women Managers. Women in Management Review. 20(6): 446-460.

7. Alas, R., Edwards, V. (2005) Work related attitudes: A comparison of Estonia and Finland. Journal of Business Economics and Management. Vol. 1, No. 4, pp. 207-217.

8. Tuulik, K., Alas, R. (2005) The impact of values and management style upon subordinate commitment, effectiveness and satisfaction. Management of Organizations: Systematic Research, No. 36. pp. 177-191.

9. Alas, R. (2005) Changes and learning in Estonian organisations, Problems and Perspectives in Management. 1. Vol. 1, p 86-97.
Accepted

10. Lang, R., Alas, R., Alt, R., Catana, D., Steyer, J., Tuulik, K. Leadership in Transformation – Between Local Embeddedness and Global Challenges. Accepted to Journal of Cross-Cultural Competence and Management.

11. Alas, R. 2005. The Consequences of Influence of Communist Power of Trade Unions, in Ishikawa, A., Warhurst, C., Mako, C. (Eds.) Employment, Unions and Organizations: An International Analysis, 19p. (forthcoming)

12. Svetlik, I., Alas, R. Impact of the EU on HRM: Being a member and wanting to become a member. In: H.H. Larsen, W. Mayrhofer (Eds): HRM in Europe. A thematic Approach. Routledge. (forthcoming)

INTERNATIONAL CONFERENCE PAPERS (11)
Abstracts in conference papers - 15
Sotsiaalteaduste instituut

Käitumisteaduste õppetool

1) Kooskora, M, Rikkinen E. 2005. Study of Morality of Estonian Business Leaders in Conflict Management. Proceedings of the EBEN Research Conference June 16-18, 2005, EBS, Tallinn, Estonia, pp. 47-49. (peer-reviewed)
2) Kooskora, M. 2005. Perceptions of Corporate Social Responsibility in Estonia. Proceedings of the 9th EBEN-UK Annual Conference 31 March-1 April, 2005, Royal Holloway College, University of London, pp. 143 - 161. (peer-reviewed)
Juhtimisinstituut (9)
Ettevõtluse õppetool (2)
1) Elenurm, T. (2005) „Integrating action learning and knowledge sharing dor developing co-operation networks between SMEs in EU15 and new EU member states”. Proceedings 6th European Conference  on Knowledge Management. Ed. by Dan Remenyi,  University of Limerick, p. 171-177 (pre-reviewed).
2) Soone, Ivar (2005) “Nature, Determinants and Interrelationships of Consumers’ Perceived Service Attributes, Their Attitudinal Consequences and Behavioral Intentions, and Impacts of These on Profitability of Consumers”. Silja Boat Seminar, Helsinki-Stockholm-Helsinki, 13-15 March 2005.
Abstracts in conference papers (4):
1) Soone, Ivar (2005) “Assessing the Effects of Service Quality and Customer Satisfaction on Customer Behavioral Intentions and Customer Profitability in Service Environments.” 5th International Conference for Senior and Junior researchers “Postmodern Society and Consumption Patterns from the Perspective of Social Sciences”. Conference abstracts. International Group of Young Scientists, Kaunas Faculty of Humanities of Vilnius University. Kaunas, 15-16 April, 2005.

2) Soone, Ivar (2005) “Assessment of Service Profit Chain in Retail Environment under High Price Sensitivity Conditions”. EURAM 2005 conference “Responsible Management in an Uncertain World.” Conference abstracts. European Academy of Management, Technische Universität München, TUM Business School. Munich, 4-7 May, 2005.

3) Soone, Ivar (2005) “Relationship between Consumers’ Perceived Service Attributes, their Attitudinal Consequences, Behavioral Intentions and Profitability in Service Setting”. EURAM 2005 conference “Responsible Management in an Uncertain World.” Conference abstracts. European Academy of Management, Technische Universität München, TUM Business School. Munich, 4-7 May, 2005.
4) Tafel, K., Andresoo, J., Terk, E. (2005) Corporate governance in transition economy. Changing roles of owners and managers. Case – Estonia. European Academy of Management Conference – “Responsible Management in an Uncertain World”, Saksamaa, München 4.-7. mai 2005, lk 194.
Juhtimise õppetool (7)
1) Kaarelson, T., Alas, R. (2005) Estonia and Finland: Developments in Human Resource Management. 6th chemnitz East Forum: The End of Transformation? Germany, Chemnitz, 327-340 

2) Alas, R. (2005) The Triangular model for dealing with organisational change in transition economy. 8th conference on International Human Resource Management‚ making a difference in the world of differences, IHRM 2005 Conference in Cairns, 19p. Article on CD.
3) Alas, R. (2005) Process Model for Organisational Change: A Study of Estonian Companies. 3rd International Conference HRM in Europe: Trends and Challenges. Athens, 19 May, 55-63.

4) Alas, R. A (2005) Comparison of Estonian and Finnish attitudes at work. 6th Chemnitz East Forum: The End of Transformation? 161-180.

5) Tuulik, K., Alas, R. (2005) Impact of Values of top managers to their subordinates. 6th Chemnitz East Forum: The End of Transformation? 439-454. 
6) Sharifi, S., Alas, R. (2005) Changing and unlearning: the case of managers in Estonian firms. International Conference on Cross Cultural Learning Style’s. Singapore, 5-7.10. Article on CD.

7) Alas, R., Vadi, M. (2005) Cross Cultural diffrences in the impact of organizational culture on attitudes concerning change. International Conference on Cross Cultural Learning Style’s. Singapore, 5-7.10. Article on CD.

Abstracts in conference papers (11):
1) Alas, R., Svetlik, I., Kaarelson, T. (2005) Estonia and Slovenia: Developments in Human Resource Management, Chemnitz VII East Forum, 14-16.09, 1-4. 

2) Vanhala, S., Kaarelson, T., Alas, R. (2005) Towards a European Model of HRM? Trends in Finnish and Estonian Human Resource Strategies and Practices. In Symposium Models of HRM in an International Context, 8th conference on International Human Resource Managemnt ‚ making a difference in the world of diffrences, IHRM2005 Conference in Cairns 14-17.06, 2p. 

3) Kaarelson, T., Alas, R., Vanhala, S., Holt-Larsen, H. (2005) Converging Tendency of HRM Strategical Factors: A Comparison between Estonian and Nordic countries HRM strategies and practices. AOM annual conference in USA 5-10.07. 

4) Tafel, K., Terk, E., Alas, R. (2005) Changes in Management Roles During Social Transcience: The Estonian Experience. 8th Conference on International Human Resource Management ‚ making a difference in the world of diffrences, IHRM 2005 Conference in Cairns 14-17.06 

5) Svetlik, I., Alas, R. (2005) Impact of EU on HRM. 3rd International Conference HRM in Europe: Trends and Challenges. Athens, 19 May. 64-73. 

6) Alas, R. 2005. Organisatsioonilised muutused Eestis üleminekuajastul: olulisemad käitumuslikud mõjutegurid. XI majandusorganisatsioonide juhtimisprobleemide konverents. TTÜ. 22 aprill. p. 10-13 

7) Edwards, V., Alas, R. (2005) Work-related attitudes in Finno-Ugrian countries: Estonia, Finland, Hungary. Chemnitz 6th East Forum. p. 35-38.

8) Tafel, K. Virovere, A., Alas, R. (2005)  The apparent absence of conflict between owners and top managers in the context of social responsibility. Case – Estonia. Chemnitz 6th East Forum. P 105-108

9) Tuulik, K, Alas, R. (2005) The influence of regional culture on leadership models in Estonia in the beginning of 21st century. EBEN Research Conference Ethical challenges in economical, political and social reality. 16-18.06. Tallinn, pp. 65-66.

10) Alas, R. (2005) The Ethical values in Estonian organizations: some influencing factors. 2nd annual BMDA Conference: Enhancing Baltic Managerial Competitivness. Riga. 6-7.05, pp 54-56.

11) Alas, R. (2005) Organisatsioonilised muudatused Eestis üleminekuajastul: olulisemad käitumuslikud mõjutegurid. Kogumikus TÜ doktorite promoveerimine. Lk, 103-104. TÜ.

SCIENTIFIC PAPERS IN ESTONIA (6)
Sotsiaalteaduste instituut

Käitumisteaduste õppetool

1. Kooskora, M, 2005. Discussing Leadership, Ethics, Responsibility and Diversity, Leadership, Ethics, Responsibility and Diversity, EBS Review, No 20, pp. 4-8 (peer-reviewed)
2. Kooskora, M. Hiller, T. and Omair, K. 2005. Perceptions of Corporate Social Responsibility among Estonian Businesses, Leadership, Ethics, Responsibility and Diversity, EBS Review, No 20, pp. 74-87 (peer-reviewed) 
3. Kooskora, M. 2005. A Discussion of Ethical Leadership. Business Ethics and Corporate Social Responsibility, EBS Review, No 19, pp. 42-49 (peer-reviewed)
4. Kooskora, M. 2005. Being Ethical and Responsible Helps in Facing Challenges for Sustainable Development.  Business Ethics and Corporate Social Responsibility, EBS Review, No 19, pp. 4-10 (peer-reviewed)
Juhtimisinstituut

Juhtimise õppetool
1. Alas, R., Tuulik, K. (2005) Ethical Values and Commitment in Estonian Companies. EBS Review, 19: 73-83. 

Majandusarvestuse õppetool
2.  Lamberg, E. (2005) Income measurement: Some comments. Eesti Majandusteaduse selts. Esitatud.

PRESENTATIONS AT CONFERENCES (60)
Sotsiaalteaduste instituut (25)
Majandusteooria (3)
Purju, A. 2005. EL IV Raamprogrammi seminar “Tööjõumahukate tööstusharude delokaliseerumise probleemid”. Ettekanne “The role of public governance in delocalisation issues”.
Purju, A. 2005. Konverents “Financial Markets and the EU Integration”. Ettekanne “The Role of Financial Sector in Estonian Development”.

Kroos, K. 2005. Sümpoosium “How to teach Social Sciences? Challenge for 21 Century”. Ettekanne “Teaching and Learning in the Age of Digital Reproduction”.

Käitumisteadused (13)
Alas, R., Ennulo, J. 2005.  Üliõpilaste väärtushinnangud on muutunud.

Virovere, A., Ennulo, J. Tõnismäe. E. 2005. Meeskonnatöö kui 21. sajandi olulisim koostöövorm.   

Tillemann, K. 2005. Socio-economic status as a moderator of Neuroticism for Parental Stress. Human Development and its Risk Factors. Jyväskylä University, Jyväskylä, Finland, 13-14 October.
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